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LABOR MARKET SITUATION
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Youth Key Employment Indicators, Philippines:
2016 to April 2021
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Job creation is highly correlated to the level of quarantine.

JAN ‘20 | APR 20 OCT ‘20 JAN ‘21 FEB'21 MAR ‘21 W8kl JUN 21
42.5M (ECQ) (Gcq) (Gcq) (GCq) (GCq) (ECQ) (Gcq)
Employ- 33.8M 39.8M 41.2M 43.1M 45.3M 43.3M 45.1M

ment

+7.5M -1.5M +1.4M +1.9M +2.2M -2.1M +1.4M +0.4M

I
I
| Net employment creation between 11k I
: January 2020 and June 2021 +25 mllllOn :

Source: PSA

Note: Due to the ECQ, the April round of the LFS was conducted between April 25 and May 16 for 2020.

The March 2021 survey was conducted from March 8 to 28.

The guarantine classification in NCR Plus was downgraded to GCQ from May 15 to 31 after being under MECQ status from April 12 to May 14.

Slide lifted from NEDA presentation to HOR, 26 August 2021 Employment Situationer 9



Philippines’
Response

= M Z EMERGENCY STAGE

MARCH-MAY 2020

Bayanihan 1:
Republic Act No. 11469

» Social Amelioration
Program (SAP) targeting
the poor and low-income

* Financial support to
formal sector workers and
overseas Filipino workers
(OFWs)

 Emergency employment
for workers in the informal
sector

» Support to front liners,
MSMEs, key sectors

JUNE-DEC. 2020

Bayanihan 2:
Republic Act No. 11494

» Better targeted and
implemented programs
(financial support,
emergency employment,
etc.)

* Low interest/flexible term
loan programs for
MSMEs

* Reprioritization of 2020
Budget

» Resumption of priority
construction projects

under the Build, Build,
Build Program

2021 ONWARDS

2021-2022 General
Appropriations Act and other
reform laws

» Reprioritization of
2021 and 2022 Budget

« Support Balik
Probinsya, Bagong
Pag-asa Program

» National Employment
Recovery Strategy

* Vaccination



WORKPLACE MINIMUM STANDARDS

- 29 o,

Safety _ Safe Return-to-work
protocols distancing _protocols for_
private companies
- “No mask, no entry” - at least 1 m apart = Work from home
= Frequent sanitation and . Reconﬁgured work dS d default;
handwashing spaces onsite as exception
= Avoid touching surfaces .
and face = Markers in pub”c » Private shuttles
- stricter protocols for spaces required for
higher-risk occupations, . . .
industries, and spaces  No work if showing WOT'.I(EFS, .
symptoms = Antibody testing

and confirmatory
PCR

PH Response
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PH Response

L L ANTA )/DISPLAC

658,886 X/s%?sﬁ%%s 423,511 ggll\?EFICIARIES 321,450 oFws
US$ 27 M (onsite) ,

AMOUNT AMOUNT
php 3.311 B DISBURSED Php 1.591 B DISBURSED Php 1.86 B (local) DISBURSED

AS OF 7 JULY 2021 AS OF 30 JUNE 2021 AS OF 7 JULY 2021
PAID

13424,822 XVS%IIQ;TEE%S 993,188 gé:\?EFICIARIES 192,856 OFWS
Php 7134 B {iio0heeo Php 5.6 B Somt  UsS$6.55M(onsite) .,y
Php 1.6 B (local)

WORKERS PROGRAM AMOUNT

847,600 CAMP2 Php 4.238 B

523,674 TOURISM Php 2.628 B
53,548 EDUCATION Php 268 M

ASSISTED 4.024 MILLION WORKERS WITH
TOTAL DISBURSEMENT OF PHP 21.05 BILLION



MULTI-PLATFORM TRABAHI3}
EMPLOYMENT R AR
FACILITATION SERVICES

vV,

« TNK Webpage

*  Online Job Search Assistance —  E= = B

e Virtual Job Fair
Online Career Fair
PhilJobNet

Labor Market Information
Social Media
Traditional Referral and Placement

PH Response 9



YOUTH EMPLOYABILITY

PROGRAMS

» Scaled-down
» Suspended
» Digitised

» Updated

PH Response

JOBSTART PHILIPPINES
ONLINE LST MODULES

s“JobStart

37 MODULES

pre- and post-training
assessments

Additional modules

productivity

digital literacy

women empowerment
occupational safety and health
climate change

+“JobStart

This Career Information Pamphlet aims to
provide relevant and useful information in
exploring career options and prospects
in various industries considering the
current landscape in the world of work.
The CIPs intend to guide jobseekers,
professionals, researchers, and policy-
makers on the nature of various jobs,
educational requirements, skills and
competencies, relevant attributes, em-
ployment opportunities, and the cost
of training. Actual requirements may
vary based on the hiring institution’s/
organization’s discretion.

GREEN JOB

Career Information Pamphlet Series of 2020

AGRICULTURIST

&

AGRICULTURIST

An
Agriculturist
develops
environmentally safe
and improved
methods
or products for
controlling
or eliminating weeds,
crop diseases,
or insect pests.
Agriculturists  provide  information  or
recommendations to farmers or other
landowners regarding ways in which they
can best use land, promote plant growth, or
avoid or correct problems such as erosion.

IN-DEMAND JOB

" C: Inf e
rmation Pamphlet aims to bl o

Pamphlet Series of 2020

=

QUALIFICATIONS

Agriculturists are graduates of BS in
Agriculture, BS Agricultural Engi-
neering, Agri Technology, Animal

Agri Extension Education, Biclogy,
Veterinary Medicine or related courses.

COMPETENCIES

Knowledge, Skills
and Attributes

o Knowleadgeable of agronomy
and agricultural economics

Knowlegeable of agricuftural
technologies

Good communication skills
(written and oral comprehension
and expression)

Ability to werk under pressure

Possess high ethical

standards considerina

COST OF EDUCATION
AND TRAINING

A course in BS in Agriculture / BS in
Agricultural Engineering may cost from
P 20,000 - P 42,000 per semester.

Employment Prospects

§5 Monthly Salary Range
P 24,000 - P 29,000

Efy Industries

« Agribusiness

% Prospect for Career

°°Y Advancement
Agriculturists may become Agricul-
tural Engineer upon securing a
license and years of practice. They
may also specialize as:

o Agricultural Food Scientist

o Agricultural Inspector

tand useful information in

>r options and prospects
lustries considering the
pe in the world of work.
d to guide jobseekers,
esearchers, and policy-
nature of various jobs,
pquirements, skills and
relevant attributes, em-

ployment opportunities, and the cost
\ctual requirements may
n the hiring institution’s/
discretion.

muros BF Condominium
cor. A. Soriano Ave.
amuros, Manila

[2) 8527 2539

ble.gov.ph
areerinfo.ph
ook.com/BLEinfo

CALL CENTER
AGENT

Y COMPETENCIES

Ive customer complaints via phone,
hil, or social media.

=

QUALIFICATIONS

Il Center Agents have at least a High
holol Diploma, Vocational Diploma /
rt Course Certificate, Bachelor's/

llege Degree, any field.

A nowledge, Skills

&;//\; :
AEEE-p

Call Center Agents operate telephone
switchboard to answer, screen, or forward

calls, providing information, taking messa-
ges, or scheduling appointments. They

d Attributes

Average to advanced
knowledge in web navigation

Ability to maintain a positive
environment, working with
co-workers and customers
within a diverse culture

snsultant

s Ability to remain calm
under pressure

» Patient and attentive

COST OF EDUCATION
AND TRAINING

High School Education is free in the
public school. A Finishing Course for
Call Center Agents (TESDA NCI) costs
£ 4,000 - P 7,000.

Employment Prospects

Monthly Salary Range
25,000 - P 29,000

Excellent communication
and listening skills

ﬁ Industries
« ITBPM

Self-motivated and can work
with grace under pressure

Prospect for Career
Advancement

Call Center Agents gain years of
experience to become:




TOWARDS A
HEALTHY & RESILIENT
PHILIPPINES

Updated Philippine Development Plan 2017-2022

ECONOMIC
RECOVERY
SOCIAL
RECOVERY
GOVERNANCE

PDITRYV

PROTECT | DETECT | ISOLATE | TREAT | REINTEGRATE | VACCINATE

NERS 2021-2022

National
Employment
Recovery
Strategy
2021-2022

The NERS 2021-2022 is an employment recovery plan
anchored on the Updated Philippine Development Plan 2017-
2022 and ReCharge.PH expanding the Trabaho, Negosyo,
Kabuhayan initiative in consideration of the changes in the labor
market brought by the pandemic and the accelerated adoption
of new technologies. It takes a whole-of-society approach in

the development of a national strategy that addresses the

social and economic issues arising from the lingering pandemic.

The NERS TF was first organized on 5 February 2021, during
the ceremonial signing of the NERS Joint Memorandum
Circular constituting the group. On the 22nd of the same
month, the President approved NERS during the 52nd Cabinet
meeting and ordered the development of an EO
institutionalizing the plan and the task force.

On 25 June 2021, President Duterte sighed EO 140, formalizing
the adoption of NERS.

11



Strategic Framework

\
- .1l|

[Stimulating the Economy
and Employment

+ Gradual reopening of the
economy

» Easing of quarantine and
age restrictions

+ Fiscal policy

» Monetary policy and
financial sector regulatory
relief

+ Trade and Investment
promotions

+ Addressing policy and
process gaps for
competitive local preference
in procurement

+ Built-in flexibility in the 2021
and 2022 budgets

+ Taxincentives under the
Corporate Recovery and
Tax Incentives for
Enterprises (CREATE) Bill

 Structural reforms

Sources:

@
gY—

Supporting Enterprises,
Jobs and Income

» Provision of subsidies

* Repatriation and
reintegration of OFWs

+ Skills retraining and
retooling program

» Labor market facilitation

* Business Continuity
Planning and Management

+ Socio-economic reversals
(expansion of loans, flexible
term loan programs,
reduction of interest rates

+ Liberalisation of the grant of
incentives for the
manufacture or importation
of critical or needed
supplies/equipment

— + ]
SAFETY FIRST

Protecting Workers in the
Workplace

Prevent-Detect-Isolate
(PDI) to reduce
morbidity and mortality
rates due to COVID-19
Adherence to basic
labor standards and
health protocols to
protect workers
Development of policies
that encourage more
labor market flexibilities

%

Trusting Social Dialogue
to Encourage Innovative
Solutions

* Engagements with private
sectors, labor groups,
CSOs, and other interest
groups

* Inter-agency collaboration
on development of
policies and guidelines

» Policy coherence at the
national, regional and
local levels

+ Conduct of
webinars/learning
sessions (Revive and
Thrive, Productivity
Improvement, Advance
LMI Training)

ILO Policy Brief on COVID-19, retrieved from https://www.ilo.org/global/topics/coronavirus/impacts-and-responses/WCMS 73904 7/lang--en/index.htm
Updated Philippine Development Plan 2017-2022: Towards a Healthy and Resilient Philippines

PH Progreso: Philippine Program for Recovery with Equity and Solidarity, Discussion Paper as of 13 May 2020, NEDA
RECHARGE.PH: Strategic Action Plan of Task Force on Recovery, NEDA
Republic Act No. 11494 “Bayanihan to Recover as One Act”

Issuances, retrieved from www.dole.gov.ph



https://www.ilo.org/global/topics/coronavirus/impacts-and-responses/WCMS_739047/lang--en/index.htm

OPERATIONAL FRAMEWORK

GOVERNANCE

dti

PHILIPPINES

+  Easing of community quarantine

+ Skills needed in the
new normal

+  Availabllity of transport
+  No/low interest business
loans

+ Technology-
driven training
+ Soft/life skills
+ Productivity

= Work ethics

+  Wage subsidy to
preserve employment

* Build Build Build

«  Ballk Probinsya/
Community-Based
Employment
Frogram

« Virtual
platforms for
referral and
placement

proofing
of businesses

+ Career Advocacy
and Employment
Coaching

+ Consumer

- protection
a Iona » Enforcement
protocol on minimum

* Public Employment
Services

health standards

+ Labor Market Intelligence

SUPPORT INFRASTRUCTURE

Recovery 5 February 2021 - Ceremonial signing of

the JMC constituting the Task Force

Strategy _ |
24 June 2021 - President Duterte signs
2021-2022 EO No. 140, institutionalizing NERS
NERS 2021-2022 13
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National
Employment
Recovery

Strategy
2021-2022

8-POINT
EMPLOYMENT
RECOVERY
AGENDA

NERS 2021-2022

BUDGET ALLOCATED | PROPOSED BUDGET | TARGET BENEFICIARIES

Php 1.139 Trillion | Php 24 Billion |  1.421 Million

Approval of the Proposed Wage Subsidy for Private
Sector Workers

2. Conduct of a Job Summit
3. Support the passage of priority legislations that

strengthen economic and employment recovery

4. Promote retooling and upskilling of workers
5.  Full implementation of youth employability programs
6. Extend assistance to establishments through loans,

deferment of applicable fees, upgrading of processes, etc.

7. Provide social protection to vulnerable groups
8. Monitor and support continuous implementation of

programs with high impact on employment

14



NERSXECOP

National

Employment Reform. Rebound. Recover:

Recovery

ey One Million Jobs for 2021
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JOB SOURCES:

« CONSTRUCTION

« MANUFACTURING: ELECTRONICS/SEMI-CONDUCTORS
« TOURISM

- IT-BPM

452,000 Vaccines

MANUFACTURING & CONSTRUCTION

NERS 2021-2022 15



MOVING FORWARD:
TOWARDS A SAFE
AND BETTER NORMAL

» Strict implementation of the minimum
public health standards

» Continuous rollout of the vaccination
program

» Support for business through available
iIncentives

» Upskilling and retooling initiatives to
empower the workforce

’ DEPARTMENT OF LABOR AND EMPLOYMENT

]
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“This is a now-or-nhever situation and
we cannot wait until tomorrow to
reskill and upskill.

We are in the midst of a crisis and the longer
Wwe put aside developing ourselves, the tougher
it will be for us to deal with the current and
future iIssues that the world throws at us.”

Arinya Talerngsri, Managing Director
SEAC - Southeast Asia’s Lifelong Learning Center

17
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