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Source: PSA
Note: Due to the ECQ, the April round of the LFS was conducted between April 25 and May 16 for 2020.
The March 2021 survey was conducted from March 8 to 28.
The quarantine classification in NCR Plus was downgraded to GCQ from May 15 to 31 after being under MECQ status from April 12 to May 14. 

APR 20 
(ECQ)

33.8M

Job creation is highly correlated to the level of quarantine.

Net employment creation between 

January 2020 and June 2021 +2.5 million

JAN ‘20

42.5M
Employ-

ment

APR ‘20 
(ECQ)

33.8M

JUL ‘20  
(GCQ)

41.3M

OCT ‘20 
(GCQ)

39.8M

JAN ‘21  
(GCQ)

41.2M

FEB’21  
(GCQ)

43.1M

MAR ‘21 
(GCQ)

45.3M

APR ‘21 
(ECQ)

43.3M

MAY ‘21  
(MECQ/

GCQ)

44.7M

JUN ‘21
(GCQ)

45.1M

-8.7M +7.5M -1.5M +1.4M +1.9M +2.2M -2.1M +0.4M+1.4M
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Philippines’ 
Response

MARCH-MAY 2020 JUNE-DEC. 2020 2021 ONWARDS

Bayanihan 1: 
Republic Act No. 11469

Bayanihan 2: 
Republic Act No. 11494

2021-2022 General 
Appropriations Act and other 
reform laws

• Social Amelioration 

Program (SAP) targeting 

the poor and low-income

• Financial support to 

formal sector workers and 

overseas Filipino workers 

(OFWs)

• Emergency employment 

for workers in the informal 

sector

• Support to front liners, 

MSMEs, key sectors

• Better targeted and 

implemented programs 

(financial support, 

emergency employment, 

etc.)

• Low interest/flexible term 

loan programs for 

MSMEs

• Reprioritization of 2020 

Budget

• Resumption of priority 

construction projects 

under the Build, Build, 

Build Program

• Reprioritization of 

2021 and 2022 Budget

• Support Balik

Probinsya, Bagong 

Pag-asa Program

• National Employment 

Recovery Strategy

• Vaccination 
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MULTI-PLATFORM
EMPLOYMENT 
FACILITATION SERVICES

• TNK Webpage

• Online Job Search Assistance

• Virtual Job Fair

• Online Career Fair

• PhilJobNet

• Labor Market Information

• Social Media

• Traditional Referral and Placement

9PH Response



YOUTH EMPLOYABILITY 
PROGRAMS

➢ Scaled-down

➢ Suspended

➢ Digitised

➢ Updated

10PH Response
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Sources:

ILO Policy Brief on COVID-19, retrieved from https://www.ilo.org/global/topics/coronavirus/impacts-and-responses/WCMS_739047/lang--en/index.htm

Updated Philippine Development Plan 2017-2022: Towards a Healthy and Resilient Philippines

PH Progreso: Philippine  Program for Recovery with Equity and Solidarity, Discussion Paper as of 13 May 2020, NEDA

RECHARGE.PH: Strategic Action Plan of Task Force on Recovery, NEDA

Republic Act No. 11494 “Bayanihan to Recover as One Act”

Issuances, retrieved from www.dole.gov.ph 

Stimulating the  Economy 
and Employment

• Gradual reopening of the 

economy

• Easing of quarantine and 

age restrictions 

• Fiscal policy 

• Monetary policy and 

financial sector regulatory 

relief

• Trade and Investment 

promotions

• Addressing policy and 

process gaps for 

competitive local preference 

in procurement

• Built-in flexibility in the 2021 

and 2022 budgets

• Tax incentives under the 

Corporate Recovery and 

Tax Incentives for 

Enterprises (CREATE) Bill

• Structural reforms

Supporting Enterprises, 
Jobs and Income

• Provision of subsidies

• Repatriation and 

reintegration of OFWs

• Skills retraining and 

retooling program

• Labor market facilitation

• Business Continuity 

Planning and Management

• Socio-economic reversals 

(expansion of loans, flexible 

term loan programs, 

reduction of interest rates

• Liberalisation of the grant of 

incentives for the 

manufacture or importation 

of critical or needed 

supplies/equipment 

Trusting Social Dialogue 
to Encourage Innovative  
Solutions

• Engagements with private 

sectors, labor groups, 

CSOs, and other interest 

groups

• Inter-agency collaboration 

on development of 

policies and guidelines

• Policy coherence at the 

national, regional and 

local levels

• Conduct of 

webinars/learning 

sessions (Revive and 

Thrive, Productivity 

Improvement, Advance 

LMI Training)

Protecting Workers in the 
Workplace

• Prevent-Detect-Isolate 

(PDI) to reduce 

morbidity and mortality 

rates due to COVID-19

• Adherence to basic 

labor standards  and 

health protocols to 

protect workers

• Development of policies 

that encourage more 

labor market flexibilities 

Pillar 1 Pillar 2 Pillar 3 Pillar 4
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452,000 Vaccines
MANUFACTURING & CONSTRUCTION

•

•

•

• 15NERS 2021-2022
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