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Introduction 

• ASEAN Economic 
Community
– Trade Competitiveness

– Skilled Labor Mobility

– Mutual Recognition 
Arrangements

– Compliance with MRAs

Source: https://theaseanpost.com/article/realising-aseans-economic-ambitions



On skilled labor mobility
• General Agreement on Trade in Services
• Modes of Supply

– Mode 1: Cross Border Transactions
– Mode 2: Consumption Abroad
– Mode 3: Commercial Presence
– Mode 4: Movement of Natural Persons

• covers natural persons who are either service suppliers (e.g., 
independent professionals) or who work for a service supplier and 
who are present in another WTO member to supply a service.

Photo source: https://www.nationthailand.com/Startup_and_IT/30300815



On MRAs and compliance

• Mutual Recognition Arrangements
– framework arrangements established in support of 

liberalizing and facilitating trade in services. 

• Objectives:
– to facilitate mobility of skilled labor and professionals 

in the region. 

– To work towards the adoption of best practices on 
standards and qualifications

Photo source: http://ariseplus.asean.org/event/the-workshop-on-development-of-asean-mutual-recognition-arrangement-mra-for-organic-agriculture/



On MRAs and compliance
• As of the moment, there are eight MRAs in ASEAN covering the following:

– engineering services (December 2005); 
– nursing services (December 2006); 
– architectural services (November 2007)
– surveying qualifications (November 2007)
– dental practitioners (February 2009); 
– Medical practitioners (February 2009); 
– accountancy services (February 2009); 
– and tourism professionals (November 2012). 

• Formalized among AMS for the mutual recognition of education and experiences 
obtained in the eight priority sectors. 

• Through these recognition mechanisms (i.e., equivalence of registration, licensing 
requirements, reciprocity requirements), MRAs are able to contribute to the 
mobility of skilled professionals within the region.

Photo source: https://xiliumvirtual.com/blog/the-asean-mutual-recognition-arrangement-on-medical-practitioners-and-its-
impacts/



Point of inquiry
• Are Filipino professions with MRA support (i.e., 

accountancy services, medical practitioners, architectural 
services, engineering services, and tourism professionals) 
ready to participate in the mobility of skilled professionals 
in ASEAN?
– How can we assure that Filipino professionals under 

accountancy services, medical practitioners, architectural 
services, engineering services, and tourism professionals, are 
prepared, in terms of education, continuing professional 
education, licensure examinations, experience and others, to be 
compliant with the existing MRAs for each profession?

Photo source: https://www.rappler.com/world/cirss-commentaries-filipinos-migration-globalization



General objective and scope
• To review the HRD dimension of the various MRAs of 

the Philippines with the ASEAN region 
– To explore how can the Philippines prepare its skilled 

professionals to take advantage of participating in the 
ASEAN labor market given existing MRAs and the 
establishment of the AEC allowing for easier labor mobility.

– Professional group: accountancy services, medical 
practitioners, architectural services, engineering services, 
and tourism professionals

Photo source: https://www.iom.int/news/270-filipino-workers-return-home-syria



Specific objectives
• To explore the contributions of MRAs in improving the quality of 

professionals in ASEAN;
• To review best practices among identified professional groups in the 

in the Philippines that can be shared with other professionals so 
they can also attain regional and international comparability;

• To identify the challenges facing Filipino professionals in complying 
with their respective MRAs;

• To create policy recommendations that can enhance the identified 
best practices and address the challenges of Filipino professionals 
so they can reap the benefits of the mobility of professionals in the 
region.

Photo source: https://kyotoreview.org/issue-4/overseas-filipino-workers-labor-circulation-in-southeast-asia-and-the-mismanagement-of-overseas-migration-programs/



Significance of the study
• Provide another lens in analyzing MNP and the 

mobility of skilled workers through MRAs. 
• Highlight policy relevance, implications, and strategies 

towards wealth formation through various forms and 
levels of training and education (i.e., professional 
courses in tertiary education) and research and 
development. 

• Emphasize the importance of HRD as a critical aspect 
of MRA compliance and competitiveness. 

Photo source: https://aseanmp.org/2019/11/01/urge-asean-leaders-human-rights-forefront/



Conceptual framework



Methodology



Validation workshop

Professional group: Representative from:

Accountancy DLSU Accountancy Department; UST College of Accountancy

Medicine Philippine Medical Association

Architecture Palafox Associates

Engineering Philippine Institute of Chemical Engineers; DLSU College of Engineering

Tourism and Hospitality
LPU College of International Tourism and Hospitality Management; AIM 
Conference Center Manila; Rajah Travel Corporation; AIM-Dr. Andrew L. 

Tan Center for Tourism



Discussion points:
On faculty – somewhat comparable; needs stricter 
implementation

• Minimum requirements for teaching in a respective 
discipline
– Completion of advanced graduate degree (MA/MS; PhD). 

• Proportion of faculty members in a typical HEI with 
advanced graduate degree
– Most have masters degree; few have doctoral degree

• Comparability with regional (ASEAN) standards
– Qualifications relative to other ASEAN countries

Photo source: https://www.glassdoor.com/Photos/Department-of-Education-Philippines-Office-Photos-IMG2613109.htm



Discussion points: 
On curriculum – comparable with regional and 
international standards

• Comparability of professional courses and 
academic programs offered by HEIs with 
regional/international standards
– Degrees offered in the Philippines are aligned with 

international standards

– Recognized by international bodies

Photo source: https://vuuzletvph.com/deped-ph-cant-adopt-singapore-curriculum/



Discussion points: 
On CPE/CPD – needs liberalization; too regulatory

• Sufficiency of CPE programs for Filipino 
professionals to be compliant with MRAs

• Alternative and relevant CPE programs that will: 
– make Filipino professionals competitive with regional 

counterparts 

– enable them to participate in the regional mobility of 
professionals? 

Photo source: https://www.thesummitexpress.com/2020/05/prc-grants-cpd-units-professionals-render-service-covid-19.html



Discussion points
On research – slowly catching up but still lagging 
behind; weak research culture; lack of scientists

• Role of enhancing knowledge capital through 
research, publication, and graduate education in 
making Filipino professionals competitive in the 
regional mobility of professionals

• R&D provides new ways of doing things; 
stimulates innovation; expand discourse

Photo source: https://www.rappler.com/nation/philippines-lack-scientists-bam-aquino



Some statistics



Discussion Points
On licensure exam – varies according to 
professional groups and organizations but 
consistent with international practice

• Appropriateness of allowing fresh graduates to take 
licensure examination immediately
– Others: Allowed
– Architecture/Medicine: requires prior work experience 

before taking icensure examination
– Tourism: no licensure exam but has certifications

Photo source: https://philnews.ph/2015/06/01/nursing-board-exam-nle-results-list-of-passers-may-2015-alphabetical/



Summary of findings 
• MRAs have compelled professionals to continuously 

improve on their respective crafts.
• Requirements stipulated in MRAs compelled sending 

countries to upgrade their educational systems, training, 
accreditation, certifications, licensing, and professional 
regulatory frameworks to enforce a higher standards in the 
conduct of professional service.

• Filipino professionals are generally comparable with other 
ASEAN professionals to participate in the mobility of labor 
in the region. 

Photo source: https://www.thejakartapost.com/seasia/2019/11/26/asean-worlds-fifth-largest-economy-report.html



Summary of findings
• No single AMS serves as benchmark for best practices. 
• Varying levels of development among AMS - not yet willing 

to relinquish full control over their professional standards.
• On the aspects of: education, curriculum, training; 

assessment and examination; accreditation; and 
certification and licensing, Filipino professionals are 
comparable.

• Generation of knowledge through research stimulates 
technological development and the creation new practices 
that upgrade human resource practices.

Photo source: https://www.cnbc.com/2018/04/26/asean-what-you-need-to-know-about-the-globally-important-group.html



Summary of findings
• To sustain this readiness:

– Continuous improvement in the education of faculties handling 
professional degree programs not only through developmental 
CPD but also through research and publication.

• CPD should be developmental rather than regulatory
• Although not all are practicable, research outputs can 

generate patents, innovations, and new methodologies that 
can contribute to the development of society in the long 
run.

Photo source: https://www.nst.com.my/opinion/columnists/2018/11/434883/growing-risks-asean-economy



Lessons for ASEAN/APEC Economies

• There is a link between MRAs and HRD through the 
development of social capital.
– Strengthen associations of APEC universities towards 

benchmarking of curriculum, pedagogies, and learning 
standards.

• The coming together of regulators and professional 
organizations should complement the discussions of HEIs. 
– Together, they can strengthen the program design, delivery, and 

quality control of professional degree programs.

Photo source: https://lkyspp.nus.edu.sg/gia/article/asean-economic-trends-in-2018
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