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PIDS Research 1 Recommendations Comments / DepEd’s Initiatives

1. Enhance information campaigns and other

awareness-raising activities among

employers about the Senior HS program.

With strong partnership with the public and

private sectors (business and the industry),

including PBED.

2. Ensure that students are deployed in work

immersion venues that complement their

track/specialization choice.

3. Implement a longer and competency-

oriented work immersion for students.

DepEd released the following policies:

DO 30, s. 2017 SHS Work Immersion

DO 39, s. 2018 Clarificatory Guidelines on

the SHS Work Immersion

Time allotment: from 80 – 320 hours

4. Improve the awareness of firms on the

competencies taught in senior high school.

5. Improve arrangements for taking and

acceptability to firms of NC assessments.

Strong partnership with the public and

private sectors (industry and business)

including CSC

Strong partnership and collaboration with

TESDA
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PIDS Research 1 Recommendations Comments / DepEd’s Initiatives

▪ Encourage firms and government agencies to

adjust their hiring policies.

• Online job sites must be Senior HS

graduate- friendly;

• CSC must review requirements for government job

positions requiring high school graduates; and

• MARINA should allow the hiring of Senior

HS graduates.

With existing partnership with Microsoft and

DOLE

With initial agreement with CSC

With existing partnership with MARINA

▪ Review and update curriculum content

including immersion delivery models and

exit options for students

▪ Improve college preparation:

• Upgrade quality and standardization of

teaching Senior HS subjects; and

• Highlight the importance of deepening

knowledge in the core courses.

• Released the MELCs for SHS due to the

pandemic

• DO 30, s. 2017 and DO 39, s. 2018 on SHS Work

Immersion Program

• Conducted the SHS Tracer Study

• Released policies on NEAP transformation

• Implementation of DO 42, s. 2017 (Philippine

Professional Standards for Teachers)

• Implementation of DO 25, s 2020 (Philippine

Professional Standards for Supervisors)
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❑Labor Force Survey (LFS) data

• Only 20% of SHS grads enter the

labor force

• Most (70+%) are attending Higher

Education

Note: This is similar to the findings in the SHS Tracer Studies

conducted by BCD
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PIDS Research 2 Recommendations Comments / DepEd’s Initiatives

▪ Re-examine the employment and entrepreneurial

objectives of the SHS program

Most SHS graduates are continuing their education

rather than entering the labor force

• Conducted the SHS Tracer Study

• With existing engagement with

Microsoft on SHS Employability

• With existing engagement with

DOLE and CSC

▪ On labor market outcomes / Re-examination of

the work preparation component in the SHS

curriculum since SHS graduates does not have

clear advantage over G10 and second year

college completers

• Note: More intensive studies be done on

the Labor Force participation of SHS

graduates to validate this finding

• On type of employment / Find ways of

improving performance in wage and salary and

self-employment
Wage employment: G10 > G12 > Second year college

On self-employment: Second year college completers > G12 > G10

• Engagement with partners in the

government and private sectors

(industry and business)

• Continue to monitor and assess the labor

market performance of SHS graduates

The niche of SHS graduates in the labor market

still needs to be found and clearly defined

• With institutionalized Basic Education

Monitoring and Evaluation Policy
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Recent Initiatives

➢ Senior High School Tracer Study

➢ On-going review of the K to 12 Curriculum

➢ Finalizing phase of the Basic Education Entrepreneurship

Program

➢ DepEd’s active participation in the initiatives for the (a)

Philippine Qualifications Framework and (b) Philippines Skills

Framework

➢ Tripartite Meeting with CSC and CHED on the Senior High

School (SHS) Graduates Employability Proposal
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Majority of the SHS graduates of SY 2017-2018 pursued tertiary education 

regardless of the tracks taken in SHS.  

Internal and External factors influence the decision of the SHS 

graduates in pursuing college education

There were more enrollees in the Home Economics and Industrial Arts under the 

TVL Track  and more learners took up GAS under the Academic Track. 
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➢ a tuition fee assistance to Grade

12 students in DepEd public SHSs,

which have been identified as having

inadequate facilities, equipment,

tools and teachers with regard to

the implementation of TVL

Specializations.

➢ in the form of voucher given to

learner-beneficiaries to enable them

to cross-enroll for the completion of

TVL Specializations in eligible private

SHSs, non-DepEd public SHSs or

private TVIs (JDVP-SHS TVL

Partners)

A. DO 68, S. 2017 Published
Uploaded to DepEd Website December 28, 

2017

B. DO 17, S. 2018 Published
Uploaded to DepEd Website April 02, 2018

(Addendum to DO 68, S. 2017)

C. DO 33, S. 2018 Published Uploaded to DepEd Website July 19, 2018

D. DO 53, S. 2018 Published

Uploaded to DepEd Website December 28, 

2018

(Additional Information to DO 33, S. 2018)

E. DO 19, S. 2019 Published Uploaded to DepEd Website August 14, 2019

F. DO 35, S. 2020 Published
Uploaded to DepEd Website November 4, 

2020

G. DO 04, S. 2021 Published
Uploaded to DepEd Website January 25, 2021

(Additional Provision to DO 35, s. 2020)
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Financial Education is a curriculum-based

process of teaching and learning about financial

knowledge and skills anchored on the key

concepts of earning, saving, spending, sharing,

donating, investing, consumer protection and

entrepreneurship. These core concepts are

integrated in the various areas of discipline

across grade levels (Kindergarten to Senior

High School) through the identified entry

points or learning competencies.

DepEd Issuance: DepEd Order No. 22, series 2021

Uploaded to DepEd Website June 4, 2021
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Work Immersion a required subject is

incorporated in the Curriculum. This subject will

provide learners with opportunities

1. To become familiar with the work place

2. For employment simulation

3. To apply their competencies in the area of

specialization/ applied subjects in the

authentic work environment

The maximum number of time spent in work

immersion venues is 40 hours per week and no

more eight (8) hours per day as provided by law for

a child below 18 but more than 15.

DepEd Order 30. 2017 “ Guidelines for Work Immersion 
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Work Immersion is a requirement for TVL Track while

it is optional for Arts and Design, Sports and Academic

Track

For all tracks, school may opt to devise a unique

delivery model with a minimum of 80 hours and a

maximum of 320 hours following a curriculum guide

-Provision for learners with special needs in work

immersion

-Provision for Learners’ Cultural Needs and Religious

Practices

DepEd Order 39. Series 2018 Clarification and Additional

Information to DepEd 30. Series 2017
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- It is highly suggested that Grade 12 TVL Track Learners be

prioritized to undergo Work Immersion while other grade

levels take other subjects and undergo Work Immersion

when normal condition resumes

- Provision for optional activities for academic track

✓ ABM- Busines Simulation (Model A- Model D)

✓ STEM – Capstone Project

✓ GAS- Culminating Activity

- Schemes for the conduct of suggested activities Arts and

Design, Sports and TVL Tracks

- The activities in all tracks can be performed in different

schemes which include in-school, home-based, community

based and school industry partnership

- All lessons and activities for Work Immersion or its

equivalent shall be delivered using different modalities

applicable to the learners and schools

Memorandum-DM-CI-

2020-00085 “Guidelines

for Work Immersion

Implementation During

Crisis Situation’’
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➢ an innovated track/strand other than the standard programs set, developed, and

approved by DepEd, nominated by the applicant schools, national agencies,

institutions and organizations

❖ Latest Approved Unique Specializations

✓ Cacao Production

✓ Dental Technology (Fixed)

✓ Dental Technology (Removable)

✓ Call Center Services

✓ Health Care Services

✓ Heavy Equipment Servicing

✓ Organic Agriculture

✓ Security Services and Peacekeeping

✓ Aviation Ground Handling Services

✓ Data Collection

✓ Amusement Parks and Attractions Services
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Partnership for Convergence on Tourism 

Education and Hospitality 

The Virtual Signing of MOU and Webinar on the 

Convergence on Tourism Education and Training  
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• Partnership for Convergence on Tourism Education and Hospitality 
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• Workshops Conducted in response to the convergence on Tourism 

Education and Training 
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• Partnership for Virtual Work Immersion for Call Center Services under 

First Future 2.0  
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▪ Partnership with Maritime and Industry Authority for SHS Maritime 

Program 

Vetting and approval of application to offer

Pre Baccalaureate and TVL –Maritime Program

National Training of Teachers for SHS Maritime

Program

Monitoring and Evaluation of SHS Maritime Program

implementers
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▪ Partnership with other Government Agency and Industries 

For the SHS Implementation among  SUCs and LUCs

For the  proposed aviation specialization in the  SHS 

Program

For the  proposed theme park and attraction 

specialization in the SHS Program 



Isang karangalan

ang maglingkod sa bayan!
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