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Social Security as a Human Right & Pillar of 
Decent Work

▪ Art 22, UDHR --”Everyone, as a 
member of society, has the right to 
social security...”

▪ Art 25, UDHR --”Everyone has the 
right to ...necessary social services 
& the right to security in the event 
of unemployment, sickness, 
disability, widowhood, old age or 
other lack of livelihood 
circumstance beyond his control.”

▪ Art 9, ICESCR --”The State Parties 
to the Present Covenant recognize 
the right of everyone to social 
security, including social 
insurance.” 

Social security refers to “..the 

protection which society provides for 

its members through a series of 

public measures... to offset the 

absence or substantial reduction of 

income from work resulting from 

various contingencies - to provide 

people with health care; and - to 

provide benefits for families with 

children” [ILO 2000: 29]
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Migrants’ Access to 
Social Security and 
Social Protection 

remains a Big 
Challenge

Policies of exclusion

Unequal treatment/ 

Discrimination which 

impact disproportionately 

on low-waged MWs esp

WMW in low-waged & so-

called low-skilled jobs & 

undocumented (CMA study 

2012)

Largely responds to 

immediate and temporary 

protection, but wanting on 

medium & long-term 

benefits

Esp true for MWs in ASIA 

GCC, SEA and East Asian CODs. 

Shifting to private 

service providers





PH Social Security Programs for OFWs 
& SSAs for Portability of Benefits

⚫ OWWA Welfare Fund  –mandatory for documented migrants; voluntary 
for undocumented (US$25)

⚫ Philhealth, PAG-IBIG, SSS including flexi-fund–mandatory (OFW pays)

⚫ Employees’ Compensation Commission Program –sea-based 

⚫ Compulsory Insurance for all agency-hired (PRAs pay)

Response to Covid: 

▪ DOLE Akap

▪ OWWA repatriation and uwian na package of assistance, Tabang

OFW

▪ DFA Repatriation etc



Gaps & Ways Forward

GAPS

• Exclusion of MDWs & Other 
Low waged workers in CODs’ 
Labor and Social Laws

• More so for undocumented 
workers

• Low Level of Awareness on 
CODs' Social Security Programs

• No Pension Benefits in GCC

WAYS Forward

• Pro-active nego with CODs for 
social protection measures for 
MDWs 

• Pro-active monitoring/ oversight 
of PRAs and employers for effective 
availment/enjoyment of rights as 
stipulated in the employment 
contracts

• Nego for long-term benefits  in 
GCC; explore schemes for shared 
contributions...



GAPS & Ways Forward

GAPS

• Low level of awareness of 
OFWs on social protection 
programs of Ph government; 
more so ONSite

• Problems in re payments of 
contributions once OFW is 
abroad 

• Weak reintegration 
programs

WAYS Forward 

• Aggressively engage in sustained info 
campaign

• Devise ways for better, wider reach to 
OFWs particularly OnSIte

• Revive the Kabayanihan Project to 
Harmonize/ coordinate  programs, ease 
collections for Philhealth, Pag-Ibig, SSS

• Strengthen NRCO and its programs; 
make OWWA more  strategic in terms of 
programs & services; use whole of 
government-whole of society approach
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Social protection/ social security is meant to be a solidary/tripartite 

program by social partners (with employer/recruitment agency and duty 

bearers/ governments) to be sustainable and decent 

PROBLEMA – OFWs lang ang nagbabayad

Not Sustainable

Inferior Package of benefits (Kakaunti) lalo na kung kasama ang pension 

plans….



▪ Invest on social protection programs for here and now, during 

emergency situations and as well for long term protection/benefits

▪ Must be inclusive, effectively accessed and enjoyed by all including 

migrant workers, particularly the more vulnerable ones 

perhaps we should promote that the ones who have less, must have 

more, in terms of social protection > social protection floors  

▪ For portability of benefits and totalization of contributions –

▪ Legal frameworks may need to be reviewed/ amended to be 

inclusive and responsive to the needs of the times (labor 

migration phenomenon) –

▪ Policies of COO, COD, regional IGOs must be harmonized & 

simplified





CMA Vision

• a society where justice, good 
governance, equal opportunity and 
gender equality prevails. 

• it is one where migrants enjoy 
equal rights and protection
regardless of nationality, ethnicity, 
religion, gender, occupation or 
residency status. 



CMA Programs

✓Policy Advocacy

✓Direct Assistance 

✓Capacity Building

✓Networking

✓Research, Information, 
Education
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Senate ratifies SSA with Japan. Patronato Office in 

Manila

Assistance in Facilitating ESB 

and other benefits of workers

GCM Obj22: 

Portability of 

SS & other 

earned benefits 

Info Campaign on the mandatory 

insurance in Church in Taiwan





CMA facilitates 
donation of PPEs for 
province of Bohol. 
Tapped private sector 
(Chinese Community 
in Manila) and office 
of Vice President 
Robredo. Delivery 
was courtesy of 
OWWA.







Bayanihan sa Ating mga Bagong Bayani! sa Lucena City, Talisay City, 

Mabitac, Laguna



Thank you for your attention!

email: cma@cmaphils.net
www.centerformigrantadvocacy.com
https://www.facebook.com/centerformigrantadvocacyph


